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(Corporate social responsibility) (Creating shared value)

Economic and societal benefits

Lt Doing good relative costs
MAITENE Discretionary or in response Strategy, integral to competing

to external pressure

BE " : : R Joint value creation for business
Bl F 2 Citizenship, philanthropy, sustainability and society
HiRIZA Limited impact of CSR budget Realign the entire company budget

ERR (BN BEARBEHB GRS EEZERREFREGR (2018) ; Porter, M., and M. Kramer (2011), Creating Shared Value. How to Reinvent
Capitalism and Unleash a Wave of Innovation and Growth. Harvard Business Review, 89 (1), pp. 62-77. © 5%k 2025 | 14
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