


About Schijvens

• Family company, more then 160 year

• 100 colleagues in The Netherlands divided over 4 
locations

• 57 colleagues in Mersin, Türkiye

• Design, produce and recycle corporate fashion

• 400.00 people wear our uniforms daily

• Turnover 30 million Euro













Fair Wear Foundation

• Multi-stakeholder initiative

• Better working conditions in the factories

• 8 points in the Fair Wear labour code

• Focus back







Foto’s 2013



Stupid costs







Code of conduct





Supplier meeting

2013 Hilvarenbeek, NL

2014 Dubai -Sharjah, UAE

2015 Hong Kong, China

2017 Mersin, Türkiye

2018 Karachi, Pakistan

2019 Hilvarenbeek, NL

2021 Duzce, Türkiye

2023 Marrakesh, Morocco

2024 Foshan, China

2025 Osaka, Japan

2027   Portugal



Supply chain









Open costing

4 indicators

• Wages

• Raw materials

• Freight

• Dollar rate



Costing

A. Minimum wage and living wage

B. Raw materials

C. Dollar

D. Freight & Import duties

E. Return logistics and governmental taxes

F. Our margin

G. CPI



Social sustainability

• Since 2010 member of Fair Wear Foundation

• Audit our factories in tier 1

• Living wage

• Step further to see if we can do these audits 
further down in the supply chain





Environmental sustainability

• We took a new path in 2016

• 2017 the first fully circular collection

• 80% of our production is now sustainable



The circular process





bAwear



LCA

Savings at 1.059.178 pieces



Traceability

• Aware / Tailorlux

• Tracer in yarns

• Chain of custody

• Digital Product Passport

• Project: from crop to client





Cleaning and return to stock when
your employee leaves the company 

for example.

Have the article cleaned at our partner 
Dobbi and reused by your employee.

Refuse to use and return, when you
have ordered incorrectly, for example.

You have a complaint about the article. 
You can send the item washed to

Schijvens Corporate Fashion.

The item is fully
worn out and can

be recycled.

RE-GENERATE

Include cotton grown regenerative 
agriculture eco-systems, creating 

multiple positive impacts for 
environment & communities

RE-CYCLE BOXRE-CLAIM

RE-COVERRE-USE RE-FUSE





Raddis cotton

• Regenerative cotton

• Lower ecological impact and better living conditions for
farmers

• Soil restoration, increased biodiversity, climate resilience

• Women empowerment





Women empowerment

• We offer women who usually have no chance on the labor
market an opportunity to work in the factories

• Pakistan 
• MYM

• Lucky Textiles

• India 
• Katalyst Mirah

• Example that women can have a career and an
independent life

• Collaboration with RVO, Rabia Suljuk, Kaarvan Crafts & 
Zeeman





Platform to connect the makers and
wearers of our clothing. To create
mutual respect which will lead to
more connection and cooperation.






